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Teachers Service Commission Rules, 2057 (2000)

Amendments

1. Teachers Service Commission
(First amendment) Rules, 2059,

2. Teachers Service Commission
(Second Amendment) Rules, 2059

3. Teachers Service Commission
(Third Amendment) Rules, 2060

4. Teachers Service Commission

(Fourth Amendment) Rules, 2066

Date of Publication in Nepal gazette

2057-7-24 (9 Nov. 2000 A.D.)

2059-2-13 (27 RBGR)

2060-2-9 (23 MBR

2060-12-16(29M&2004)

2066-7-23 (9 NaDR9)

In exercise of powers conferred by Section 19h&f Education Act,
2028 (1971) Government of Nepal has framed theveotig Rules.

Chapter -1

Preliminary

1. Short Title and Commencement: (1) These Rules may be called

"Teachers Services Commission Rules, 2057 (2000)"

(2) These Rules shall come into force immediately.

2. Definitions: Unless the subject or context otherwise requireshese

Rules.

(a) "Act” means the Education Act, 2028 (1971)

(b) "Ministry" means the Ministry of Education and Sysdr

* At present Ministry of Education.
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Chapter - 2

Provisions relating to meetings, functions, duties and powers of the

Commission

3. Procedures Relating to _meetings _of the Commission: (1)

Meetings of the Commission may be held as deem tessary.

(2) Meetings of the Commission shall be held & ¥enue,

date and time prescribed by the Chairperson.

(3) The Chairperson shall preside over meetingsthe
Commission and in his absence the member selectatiebynembers
present at the meeting from amongst themselves gredide over the

meeting.

(4) In case more than fifty percent of the tot@mbers of the
Commission are present, it shall be deemed to hawstituted the

quorum.

(5) Majority opinion in meetings of the Commissishall
prevail and in case of equal division of votes, pleeson presiding over

the meeting shall exercise the casting vote.

(6) Decision of meetings of the commission shallckrtified

by the person presiding over the meeting.

(7)  Other procedures relating to meetings of@loenmission

shall be as determined by the Commission itself.

4, Functions, duties and powers of the Commisson: Functions,

duties and powers of the Commission shall be agvist -

(@@ To make recommendation for permanent

appointment and promotion of teachers,
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*(al) To issue teaching license to persons willmtgach

at schools,

*(a2) To determine curriculum of examination to tetdh

(b)

(€)

(d)

for teaching license and to carry out functions

relating to examinations.

To make recommendation to the Ministry on
matters relating to terms and conditions and

facilities of the service of the teachers .

To determine curriculum of examinations to be held
for appointment and promotion of teachers and to
carryout others functions relating to examination,

and

To conduct supervision and inquiry on matters
relating to the functions to be carried out by the
Commission under the Act or these Rules as deem

necessary.

5. To be made available: The Concerned body shall make available to

the Commission entire documents relating to teachgp®intment and

promotion prepared prior to the formation of then@assion.

6. Remaining acts to be completed: The commission shall complete

the acts remaining to be completed with regard gpoatment and

promotion of teachers prior to the formation of th@mmission subject
to the Act and the Education Rules, 2059.

¥ Inserted by First Amendment.
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Chapter - 3

‘Provisions Relating to Teaching license and Recommendationsfor

appointment of Teachers

*6A. ProvisionsRelating to Teaching license: (1) The Commission shall,

for the purpose of giving teaching license, condict........ written
examinations. Such examinations shall be separdield for the

teachers belonging to primary, lower secondarysaubndary levels.

(2) The Commission shall for the purpose of wnitt
examinations to be held pursuant to Sub-Rule (Liplipize public
notice stating the time limit, application fee, mao submit application,

date and time of holding examinations and examinatenter.

(3) Persons willing to be included in examinatiorbe held as
referred to in Sub-Rule (2) shall submit applicatiat the place

prescribed in the notice.

(4) The Commission shall make available admissiard to
the applicant to be included in the examinatioit i found upon an
inquiry that the application submitted pursuanSt-Rule (3) is found
to be duly submitted.

(5) The full marks and pass marks of the wriggaminations
to be held pursuant to Sub-Rule (1) shall be onedfed and forty

respectively.

(6) The Commission shall make available permatesatthing
license as in the format referred to in schedulete2the person

successful in examinations held pursuant to Sule-Rul

(7) Other provisions relating to examinations te held

pursuant to Sub-Rule (1) shall be as prescribetth&yommission.

* Amended by First Amendment.
* Inserted by First Amendment.

** Repealed by Second Amendment.
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(8) The Commission shall ask for details of teashfeom
District Education office and make available tengrgrteaching license
in the format referred to in schedule -2 to teasleggaged in schools.

*6B. Provisions Relating to Teaching License to be made available

to_teachers engaged in_service: (1) Notwithstanding anything

contained in Rule 6A., the Commission shall makealalke permanent
teaching license in the format prescribed in Scheeduo "Headmasters

of secondary and lower secondary schools, amonrust fdllowing

teachers, based class observation or the like exppdixaminations

caused to be conducted by the District Educatidinasfand to other of

the following teachers upon class observation & similar applied

examinations caused to be conducted by the Didfdetcation Officer

or any officer designated by him/her.

(@) Permanent teacher engaged in service at the time of

commencement of these Rules.

(b) Teacher who is successful in examinations for the
post of a permanent teacher prior to commencement
of these Rules and going to be appointed after the

commencement of these Rules.

Explanation<..........

*6C. Special Provision Relating to Teaching license: Notwithstanding

anything contained elsewhere in these Rules, ther@lssion may issue

temporary teaching license as per the format ofe8ale- 2 to those

¥ Inserted by First Amendment.

~ Amended by Second Amendment.
** Repealed by Second Amendment.
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persons whose'interview is already heldor the purpose of making

temporary appointment of persons not having beaindd pursuant to

Rule 9, if they are successful in the interview.

“Provided that, such teaching license shall be idvalpon

publication of results of examination held by then@nission for the

first time for permanent teaching license.

*6D. Ineliqibility for Being a Candidate for Teaching License:

(1) The following persons shall not be eligible foeing a

candidate in the examination to be conducted foacteng

license:-
(a)
(b)
(c)
(d)

(e)

(f)

(9)

Non-Nepali citizen,
Not attained the age of 18 years,
Having unsound mind,

Convicted of a criminal offence of

moral turpitude from a court,

Dismissed from service having been
rendered disqualified for government
service or teachers service in the
future,

Having no educational qualification

acquired pursuant to Rule 9,

Having no training acquired pursuant to

Rule 9.

(2) Notwithstanding anything contained in Claudes
and (g) of Sub-Rule (1), the following persons magcome
candidates in the first examination to be conduct®d

teaching license after the commencement of this-Ruilbe:-

~ Amended by Second Amendment.
* Amended by Third Amendment.
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(a) Non-Nepali citizen getting appointed to
the post of teacher prior to the®'lof
Baisakh, 2047 (April 14, 1990), and
continuously engaged in the service till

the commencement of this Rule.

(b) Persons displaced from posts of temporary
teachers while fulfilling posts of teachers
permanently as per the advertisement
published in 2052 B.S. (1995/96).

(© Person acting as a temporary teacher for at
least a period of one year at the time of
commencement of this Rule.

%(3) Notwithstanding anything in Clause (g) of Suiber (1), 1
teacher, who has received appointment letter beftamgsr 5, 2063
and serving continuously till the date, shall bgilele to be a candidate
for the first examination to be conducted for tkadhing license after
the commencement of this sub rule.

Provided that, the teaching license so receivet bkapso facto
void in a case such a teacher does not take tgamiinin three years of

the commencement of this sub-section.

*6E. Teaching license to be deemed to have taken: The person having

obtained teaching license of upper level shall eented to have taken
teaching license under these Rules for being aidated in post of

teacher of lower rank.

7. Medium of vacancy fulfillment: Vacant posts of third class of

primary, lower secondary and secondary school e¥actshall be

fulfilled through the medium of open competitive aexination and

% Inserted by Forth Amendment.
¥ Inserted by First Amendment.
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vacant posts of second and first class shall b#@lddl through the

medium of promotion.

8. Details to be made available: Each District Education office shall

forward details of approved vacant posts in pubtibools within the

district to the Commission each six months. Whileviarding details in

such a manner, the District Education Officer shadlrify as to the

post/level and school having of the vacant posts.

*9. Provisions Relating to Qualification and Training: (1) In order

for being a candidate in the examinations to bd foelteaching license

or post of teacher, the following academic qualificn and training

shall be essential : —

(a)

(b)

(€)

¥ Inserted by First Amendment.
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For primary school teacher, secondary educaiio

the equivalent examination must have been passed
and at least 10 months training on education or
equivalent training must have been acquired or
Education subject of 400 full marks must have been

and passed opted in secondary education .

For lower secondary school teachers, profigienc
certificate level or equivalent in the concerned
subject must have been passed and at least 10
months training on Education must have been
acquired.

For the teachers of secondary school, Bachelors
level in the concerned subject or equivalent
examination must have been passed and at least 10
months training in Education must have been

acquired.
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“(2) Notwithstanding anything contained in Sub-R(l§ the
women or incapacitated persons not having acquneding according
to that Sub-Rule may become candidate for the éxsimination to be
held after the commencement of this Sub-Rule fochigay license or
for the post of a teacher.

(3) Notwithstanding any thing contained in Sub-R{lg, if a
person has acquired the qualification referredhtthe same Sub-Rule in
education, it shall be deemed to have acquireditrgifor the purpose
of this Rule.

(4) In case a teacher of lower level school Hatained training
of superior level, it shall be deemed to have aig@itraining for the

purpose of this Rule.

10. Disgualifications for Being candidate: The following persons shall

not be deemed to have been qualified for beingndidate for the post
of a teacher: -
(@) Non Nepali citizen,

(b) Not attained the age of 18 years,

(c) Above the age of 40 years,

(d) Having unsound mind,

(e) Convicted of an offence of moral turpitude by a
court,

()] Dismissed from service having been rendered
disqualified for government service or service of
teacher in the future,

(f1)  Not obtained the Teaching license,

(9) Not acquired training referred to in Rule 9.

Provided that in the following
circumstances, Sub-Rule (c) of and (g) shall not be

deemed to have hindered from being a candidate: -

* Amended by Third Amendment.
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11.

12.

“(1) For a person being engaged as temporary teacher
for at least a period of one year at the time of
commencement of this sub-clause or the person
displaced from the post of temporary teacher while
fulfilling posts of teachers permanently as per the
advertisement published in 2052 B.S., to become
candidate in examination under the first
advertisement after the commencement of this Sub-
clause.

(2) To be a candidate to the teacher who is workisng
a permanent teacher.

3B) ®o...

Curriculum, Experiment (Examination) system and

Evaluation process. (1) The curriculum, experiment (Examination)

system and evaluation process of examinations tcobducted by the
Commission shall be as prescribed by the Commission

(2) For the purpose of Sub-Rule (1), the Comimssnay
form committees comprising of experts.

(3) In case the Commission makes any alterationthm
prescribed curriculum the notice thereof shall bblighed prior to three
months of the date of the examination.

Advertisement to be published for competition: (1) In order to

fulfill the vacant posts of teachers, the Commiss&rall publish
advertisement along with necessary details throtigh medium of
newspaper of national circulation. While publishiagvertisement in
such a manner, separate advertisement has to bishgabfor each
district.

(2)  While publishing advertisement pursuant ti-Rule (1)

it shall be stated that which of the various method examination

* Amended by Third Amendment.
Repealed by First Amendment.
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13.

14.

referred to in Clause (c) of Sub-section (1) ofteec11F. of the Act

has to be applied in the competition.

(3)  While publishing advertisement pursuant tb-Rule (1),
the time limit for submission of candidacy shalhgeally be prescribed
not less than thirty days.

Application to be submitted: Candidates willing to take part in the

competition shall fill in the application form pm®ed by the
Commission and submit the from to the place withie prescribed
time-limit in the advertisement along with the r@teof payment of

examination fees as prescribed by the Commission.

Provisions Relating to scrutiny of application form Admission

card Etc: (1) If it is found that the application is duly d& while
scrutinizing application forms filed pursuant to IRul3, the
Commission shall make available admission card ® ¢bncerned
candidates.

(2) The Commission shall not, normally, approvay a
application with conditions.

(3) In case of an advertisement or examinatiasarscelled or
application of a candidate is not approved undesehRules, the

examination fee paid by the candidate shall bencedd.

Provided that no examination fee shall be refaniflapplication is

concealed under Rule 26.

15. Approved Namelist to be published: Upon expiry of the last date for

submitting application, the Commission shall prepaaene lists of all
candidates whose application were approved andspubbtices in its

notice board.
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16. Date, Time and Centre of Examination: Examinations to be held

under these Rules shall be held as per the date, and centre as

prescribed by the Commission.

17. Standard of examination: The standard of examinations to be held

under these Rules shall be as prescribed by thenxson.

18. Pass marks and Full marks of Examinations. (1) Full marks of

competitive examinations to be conducted by the Casion shall be

as follows:-
(@)  Written examination one hundred marks
(b)  Applied examination twenty five marks
(c) Interviews twenty five marks

(2) Pass marks of written and applied (practiegaminations
to be conducted under sub—Rule (1) shall be thive-and ten

respectively.

19. Applied (practical) examination: (1) The Commission shall, if it

deems necessary having regard to the nature ofubgct, conduct
applied (practical) examination.

(2) While conducting applied examinations, thenhission
may send the concerned candidates to any othereodif institution
which have such resource. While conducting applipdactical)
examinations in such manner, the Commission maysie& assistance

of experts of the concerned subject.

20. Namelist of the successful candidatesto be publicized: (1) From

amongst the candidates having been passed in nvréatel applied

(practical) examinations, the names of candidatearsng higher marks
shall be published for interviews on the alphalaétarder upon adding

the names of additional candidates on the follovargportion:
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Number of vacant posts Number to be added

1t05 2

6 to 10 3
11to 15 4
16 to 20 5
21to 25 6
26 to 30 7
31to 35 8
36 to 40 9

41 or above than that 20 percent

Provided that, in case more than one candidaesrs equal
marks, the names of all such candidates shall besped.

(2) In case the number of candidates securiegoss marks
as referred to in Rule 18 is less than the requitadber, only the name

of candidates having passed shall be published.

(3) While publishing results of written examiroati by the
Commission, if candidates appearing in differentnexations held at
the same time are passed in both results, thet refsekamination shall
be published having included additional candidatpsal to the number

of candidates having passed in the other examimatio

(4)  While publishing results of written examinatsoby the
Commission, if a candidate has been previously recamded for the
same post or class or higher post or class, namsaadf person shall be

deleted from result of the written examination.

(5) While publishing names pursuant to Sub-Rlg (he
date, time and place of interviews shall also batroaed.
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21.

22.

23.

Managing the interviews: (1) In order to conduct interviews of

candidates referred to in notices published putst@rRule 20, the
Commission shall form an interview board of at ledisee members

along with an expert in the concerned sector.

(2)  Procedures relating to meetings of intervimard shall be

as determined by the Commission.

Marks of interview: The marks of twenty five allotted for interviews

shall be given as follows: -

(@) For experience, ten marks in maximum at the rate
of one mark for each year of temporary service in

the post of the same class;

(b) For academic qualification, three marks In
maximum at the rate of three marks for first
division of the minimum academic qualification
prescribed for entry into the service, two markd an
one mark for the second and third division thereof

respectively;
(c) Twelve marks in maximum for interview.

Provided that, while giving marks for
interview, if some of the candidates have to be
given more that 70 percent and less than 35 percent
of the total marks, the reason therefor has to be

mentioned .

Interviews of Absentees may be Held: In case a candidate selected

for interview submits an application within ten dalyom the date of
interview for being unable to appear at the intawifor the following
along with reason and evidence there of, and ire ¢ass decided

appropriate upon an inquiry, the Commission mayhiwififteen days
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24.

25.

of the date of interview, conduct the interview sdch absentee

candidate:
(@) Occurrence of an accidental event,
(b)  Unable to appear due to governmental function,
(c) Need to perform obsequies rites,
(d) Delivery of a baby

(e) Ifit is certified by a medical practitioner thdiet

candidate fell sick seriously.

Explanation: Occurrence of an accidental event
includes block of road or ways by flood or landslid

and so on.

Publication of seniority order: (1) The Commission shall publish

seniority order of candidates passed in all exananatalong with
recommendation for appointment upon adding marksuredc in
interviews in the marks of candidates passed innthitgeen and applied
examinations. While making recommendation in suchamner, the
names of candidates equal to ten percent of thantgeosts shall be
placed in the waiting list.

(2) The Commission shall recommend the candidategbe
successful for more than one posts of the samd teveither of the

posts on the basis as determined by the Commission.

Alternate candidates to be appointed: (1) The District Education

Officer may, on the following circumstances, appoialternate

candidates in the waiting lists as per the ordeseofority:

(a) If the candidate recommended does not accept the
letter of appointment within 30 days of the date of
publication of notice or of receiving of the

information,
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(b) If the post is vacant within the probation period
because the candidate recommended died or
tendered resignation or is appointed to the post of

higher class.

(c) If he/she fails to attend the school where he/she
was placed within 30 days from the date of

providing letter of appointment.

(2) In case an alternate candidate is appointeguant to
Sub-Rule (1), the District Education Officer shiatimediately forward
the information thereof to the Commission.

(3) Notwithstanding anything contained in Sub-dR(l) no
alternate candidate having been recommended bydherission shall

be appointed upon expiry of a period of one year.

26. Application may be canceled or recommendation may be

Revoked: (1) If it is proved that any candidate has bemery false

particulars or acts against the discipline of exaton or attempts to
commit such an act, the Commission may cancel thicagpion of such
candidate.

(2) In case any authentic reason is found, prior
appointment, that a candidate recommended for appent could not
be recommended for appointment, the Commission magkee the

recommendation of such candidate.

(3) Incase it is revealed, after the candidegeommended is
appointed to the post as per recommendation, tletcéimdidate has
given false particulars, the Commission shall forwdrel matter to the

concerned authority for departmental action.
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27.

28.

Chapter -4

Provisions Relating to Promotion

Probable candidacy for promotion: In order to be a candidate for

promotion, one shall be a permanent teacher hasorgpleted the

service period of five academic years in the poshefconcerned class.

Provided that in any of the following airastances, no teacher

shall be allowed to become a candidate for promotio
(a) If suspended, during the period of suspension,

(b) If promotion is suspended, during the period of

suspension,

(c) If decreased to the lower rank, for a period of two

years from the date of demotion,

(d) If increment in salary (grade) is suspended, for a

period of one year from the date of suspension.

Determination of posts for promotion and basis of Promotion:

(1) Out of the vacant posts of the first and secdads of the primary,
lower secondary and secondary levels, Twenty Feregnt of the posts
shall be fulfilled through internal competitive emmation and Seventy
Five percent shall be fulfilled on the basis of kgperformance

evaluation.

(2) The Commission shall, while making recommermaatf
teachers for promotion, recommend on the basib®fiork efficiency

of the teacher. The maximum of 100 marks shallitengas follows: -

For seniority of service 30 marks
For academic qualification 15 marks
For Training 15 marks
For work performance evaluation 40 marks
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29.

30.

(3) The Commission shall, evaluating candidatesymant to
Sub-Rule (2), make recommendation of the teacheingehighest
marks first. In case of teachers getting equal syagcommendation for

promotion shall be made on the basis of seniofigseovice.

Seniority of service: (1) While counting seniority of service, a

maximum of 30 marks shall be given at the ratenaf tmarks for each
academic session in the post and level currentjaged in.

Provided that-

(1) While counting marks for seniority, for some mtias or
days more than an academic session, marks shgliée

proportionately.

(2) For the purpose of this Sub-Rule, no marksldialgiven

for the period of absence or extra ordinary leave.

(2) For the purpose of this chapter, if the doratof
permanent service is discontinued in between, theatidn so
discontinued shall be deducted and the actual idarat service shall be
counted. More over, if one has served as temporagcher
continuously, fifty percent of such period shaabe counted.

Provided that, the period in which one is abserschool without

getting salary shall not be counted in the serpeEegod.

Academic _qualification: (1) While giving marks to teachers for

academic qualification, 10 marks, 8 marks and 6kmahall be given
for the first, second and third division of the mmim qualification
prescribed for entry into the service respectivdfpr an academic
degree above the minimum academic qualification Bksnd marks and
2 marks shall be given for the first, second andltldivision thereof
respectively.

(2) For academic qualification without showingvidion,

marks equal to second division shall be given.
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31. Training: (1) For training, the maximum of 15 marks shallgbesn on
the following rates:

(@) For acquiring training of ten months or more on
education and teaching on the concerned level or
superior level having acquired minimum academic
gualification or for the purpose of a primary
teacher, one having completed secondary education
having opted education subject of 400 marks, 15
marks, 12 marks and 10 marks for the first second

and third division respectively.

(b)  For acquiring training of five months or more on
education and teaching on the superior level having
acquired minimum  academic qualification; 8
marks ,6 marks and 5 marks for the first, second

and third division respectively.

(c) For acquiring training of two and half months or
more on education and teaching on the superior
level having acquired minimum academic
gualification; 4 marks, 3 marks and 2.5 marks for

the first, second and third division respectively.

(2)  For the training not mentioning division, thearks equal

to the second division shall be given,

(3) Teachers having completed the proficiency tifieate
Level, Bachelors Level or Masters Level in educasball be given the

marks for the minimum qualification and trainingsveell.

32. Work performance evaluation: (1) In order to evaluate work

performance of teachers, the work performance atain form
mentioned in schedule-1 shall be used.
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‘(2) The School Inspector and District Educatiofidef shall
be the supervisor of the Headmaster of a seconsigigol and the
concerned Regional Education Director shall ber¢tveewing authority.
The School Inspector and the officer designated thg District
Education officer shall be supervisor of the Heasbets of primary and
lower secondary school and the District Educatidiic€ shall be the
reviewing authority.

Provided that, in case there is no Headmasteveabne level of
the teacher whose work performance has to be daealu#ghe school
inspector in case of the primary level teacher hwedDistrict Education
officer in case of the lower secondary and seconsienool teacher shall
be the supervisor.

Y(2a) Except the Headmaster of the school refeaéd Sub-Rule
(1), the concerned Headmaster and school inspesitall be the
supervisor of other teachers and the District EtageOfficer shall be

the reviewing authority.

“Provided that, in case there is no Headmaster bilgrio one
level or class above than the teacher whose watfknp@ance has to be
evaluated in any school, the concerned school atgspand the officer
designated by the District Education Officer shulsupervisors and the
District Education Officer shall be the reviewingtlaority of the teacher
of primary and lower secondary schools and the emred school
inspector and the District Education Officer siadl supervisor and the
concerned Regional Education Director shall beréwveewing authority

in case of secondary school teacher.

(3) While counting marks for the purpose of eadilon of work

performance, marks calculation shall be made froendverage of the

Amended by First Amendment.
‘D Inserted by First Amendment.
* Inserted by Second Amendment.
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33.

34.

marks obtained for number of the latest years etuahe number of
years, which is required for a candidate to becostigible for
promotion. In advertisements published after thenroencement of

these Rules,work performance of Academic year 2057/08&ll be

evaluated for all teachers and marks shall be (ki as per work
performance evaluation under these Rules. Irresgeocf whatsoever
years of work performance evaluation may be requiog promotion,

average of the marks of one duratitior the academic year 205758

two duration for the second two years, of threeatdon for the third
three years, of four duration for the fourth foueays and of five
duration for the fifth five years shall be calceldtfor promotion.

~(4) The teacher not having his/her work performagealuated
at the commencement of this Sub-Rule may have drisfhork
performance evaluated under this Rule within sixonths from the

commencement of this Sub-Rule.

Publication of Name list of Promotion: The Commission shall

publicly publish name list of teachers recommendedofomotion and
the minimum marks obtained by the teacher shall bésstated in the
name list. After publication of the name-list ofconmendation for
promotion, if any concerned candidate wants tattseenarks he/she has
obtained, he/she shall be allowed to see markfi&dias obtained for

the basis other than work performance evaluation.

Complaint and Review over Recommendation of Promotion:

(1) The teacher not having his/her name includethe name list of
recommendation for promotion pursuant to Rule 33,nfago willing,

fle a complaint against the decision of promotiobefore the
Commission stating clear grounds bases and eviderthen 35 days

from the date of publication of promotion name. list

~ Amended by Second Amendment.
= Inserted by Third Amendment.
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35.

36.

(2) The Commission shall give decision on the danpfiled
pursuant to Sub-Rule (1) normally within 90 daysnir the date of
expiry of the time limit to file complaint.

(3)  While reviewing the name list pursuant to ulde (2), if
it appears that the name list for promotion pulddiearlier needs to be
amended, the Commission shall make decision themedf publish

amended name list of recommendation for promotion.

Date _of promotion _and promotion appointment: (1) After

publication of promotion name list pursuant to R8R: the candidates
having been recommended for promotion shall notilxengoromotion
appointment for 35 days from the date of publicawdithe said name
list for the purpose of complaint over the promotand they shall be
kept in waiting list. If no complaint is filed agest the recommendation
of promotion, appointment shall be given having nta@ined the
seniority in the class of promotion to be applieatbbm the 36th day of
the date of publication the said name list.

(2) In case a complaint has been filed againsé th
recommendation of promotion, appointment shall beergi having

maintained the seniority as follows: -

(@) In case a decision has been made to amend the
name list of recommendation of promotion
pursuant to Sub-Rule (3) of Rule 34, from the date
of publication of the amended name list.

(b) In case the complaint has been dismissed or the
prior recommendation of the Commission is held
valid, from the 36 the day of the date of publioati

of recommendation for promotion.

Advertisement for promotion Through internal Competitive

Examination : The Commission shall, in order for the posts to be
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fulfilled by promotion through the medium of int@incompetitive
examination in accordance with the percentagetatigbursuant to Rule
28, publish advertisement for the information of th concerned
candidates . In such advertisement, number of tbstsp required
academic qualification and period of service, ti@ce for submitting
application and last date of submission of applgtiplace for
conducting examination and other necessary paatisushall also be

included.

37. Bads of Promotion in internal competitive examinations. The

following shall be the methods for examination ofternal

competition:-
(@)  Written examination

(b) Interview

38. Curriculum of Examination and other provisons Relating to

recommendation for promotion: (1) Curriculum of internal

competitive examination shall be as determined byGbmmission.

(2)  Allocation of marks for written examinationdinterview
and other provisions relating to internal competitexamination of
teachers shall be as good as the open competikseniaation. A
maximum of ten marks for experience at the ratersd mark for each

year, shall be allocated in this regard.

39. Special provison relating to _promotion: (1) Notwithstanding

anything contained elsewhere in these Rules, theafidssion shall
make recommendation one month in advance for promdb upper
class of the same level to a teacher who is goinget mandatory
retirement having been entitled to pension from shene post of the

same class in which he/she was permanently apjbinte

www.lawcommission.gov.np 23



www.lawcommission.gov.np

‘(2) The teacher getting retirement pursuant to Bule (1)
shall, prior to six months from the date of retisgr) submit application
to the concerned District Education Office enclgsitherewith

necessary documents.

J(2a) while securitizing documents along with thgplication
received pursuant to Sub-Rule (2), if it is fourtthtt the teacher
submitting the application is eligible for promatjothe District
Education Officer shall forward the application tike Commission
ninety days in advance from the date of retirenodisuch teacher.

"(2b) In case it is found appropriate for the teachebmitting
application to be promoted while scrutinizing doems along with
application reviewed pursuant to sub-Sub-Rule (2A& Commission
shall recommend the concerned District Educatiofic©fto promote
such teachers pursuant to Sub-Rule (1).

"(2c) Upon recommendation from Commission pursuantutn S
Rule (2B), the District Education Officer shall pmote the teacher
submitting application to the post of one level @ of the same class

prior to one month from the date of retirement.

(3) While promoting pursuant to Sub-section @)special post
shall be deemed to have ipso facto created and after the retirement of
such a teacher such a post so promoted igisalfacto be lapsed and the

earlier post shall continue.
Chapter- 5

Financial Procedures

40. Provision Relating to operation of Accounts: Subject to control

and supervision of the Commission, the accountseftdcretariat shall

be operated by joint signature of the Administratichief of the

* Amended by First Amendment.
YInserted by First Amendment.
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41.

42.

43.

44,

45.

46.

Commission and the chief staff designated for cagyiut acts relating

to accounts.

Responsibility of maintaining books and accounts of cash and

kind: It shall be the responsibility of the administvatchief of the
Commission to maintain or cause to maintain bookd ancounts

relating to cash, kind, revenue, deposit of theetadat.

Procedures of fiscal Act, Rules to be followed: While expending

the amount appropriated in the name of the Comnmissiee prevailing
fiscal Acts and Rules of the Government of Nepalldbe followed.

Chapter -6

M iscellaneous

Dishonest Acts: In case any candidate commits or attempts to commit

a dishonest act during the time of examination gp&onducted by the
Commission, the Commission may expel him/her frometkemination.

Confidentiality: All types of records relating to examinations te b

conducted by the Commission shall be confidential.

Cancellation of Examination and Advertisement: (1) In case any

type of unwanted incident happens or any typebstroiction is caused
in examination, the course of the Commission may aanhbe

examination of that day upon stating the reasbersebdf.

(2) In case any irregularity is committed in anyammnation, the
Commission may revoke the advertisement relatingt talong with

reason thereof.

Inspection : (1) In order to monitor whether or not the resjiiity
entrusted by Commission is fulfilled, the Commissioay inspect or

cause to inspect the concerned bodies as may lessazy.

(2) While carrying out inspection pursuant tobSRule (1),

the Commission may recommend to the Ministry for irtgk
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47.

48.

49.

50.

51.

52.

departmental action against the concerned emplibytase found that no
acts and activities are taken as per the respditsibntrusted by the

Commission.

Experts service may be sought: The Commission may, subject to

the approved budgetary limits and having obtainpdr@aval of the

Ministry, seek services of experts on the matt@igting to its function.

Remuneration may be Received from Commission: A person

appointed by the Commission or a member of the ctt@enformed in
order to carry out the functions of the Commissioaynreceive

remuneration as approved by the Ministry of Finance

Provisions Relating to Leaves. (1) The Chairperson and member

shall be entitled to the facilities of leaves as thazetted special class

employee of Government of Nepal are entitled to.

(2) The Chairperson may approve his/her leadedmputation
him/her self and members shall obtain approvalhef Chairperson for

leave and deputation.

Details to be made available: The concerned bodies shall make

available to the Commission the records or a pddiclas he

Commission has sought under the Act and these Rules.

Work performance evaluation forms to be made available: In

order for the promotion to be made on the basiwark performance
evaluation, the concerned bodies shall make availato the
Commission the personal details of probable canekdand work

performance evaluation forms.

To be as per these Rules. On matters provided for in these Rules, it

shall be as per these Rules and on other matteskall be as per the
Education Rules, 2059.
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53. Procedures to be Determined: The Commission may determine

procedures, except provided for the these Rules, niaking its

functioning systematic not being contrary to the aad these Rules.

54. Guidelines may be issued: In order to carry out its functions in a

smooth manner, the Commission may, subject to theaAd Rules,
ISsue necessary guidelines.

55. Repeal: Rules 22, 23, 24, 25, 25A, 26, 27, 44, 49, 50531, 52B,
52C, 94 and Schedule, 5 of the Education Rules) 20992) are hereby
repealed.

(1) Words altered by the Teachers Services CommisqiSecond
Amendment) Rules, 2059 (2002) —

"Teachers Services Commission” instead of " Natiomabchers

Services Commission:

(2) Words altered by the Teachers Services CommisqiSecond
Amendment) Rules, 2059 (2003) -

"Education Rules, 2059" instead of “Education Ru049"
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‘Schedule -1
(Relating to Sub-Rule 1 of Rule 32)
Work Performance Evaluation Form

Guidelinestofill in theform:

1. Each teacher shall fill in this form having dil in the particulars to be
filled in by him and submit it to the Headmasteha/her school within
30 days from the date of beginning of each acadgeac. If no form is
submitted, his/her name shall be removed from theballe list of
promotion.

2. Within 15 days of the receipt of the form, thedgdmaster shall forward
it to the District Education Office having compldtais/her tasks and
along with his/her reaction.

‘3. The District Education Officer shall completeds/her tasks of
supervision and review within two months and fomvéire form to the
Regional Education Directorate or the Commissiothascase may be.
The Regional Education Directorate shall completetasks of review
within two months and forward it to the Commission.

Name of School to which the particulars are suladitt

Registration No. Date: —

1. Personal particulars: Period of evaluation: from.... to ..

Name and Address of Teachers: -
Permanent Address: -
POSt e Level .....ccuu.........Class

Name of school: -

District: -

Address: - Municipality .VDC............... WardoN........ Place.......cccc.......

Date of appointment (Enclose the copy)....... Temporary:-.....

Academic qualification (Enclose copies of certifesjt

Examination passed Name of the Organization Year Division

* Amended by First Amendment.
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N e

5.
Trainings (Enclose copies of certificates)

Name of Training Name of organization giving certificate Duration

Class

1.
2.
3.
2. Details of works

Detains of remarkable works performed by the teacfi® be filled in
by the teachers)

(Details of special acts relating to teaching, &sctivities, physical and
financial reform of school, upgrading quality ofusation)

1.
2.

3.
Signature of the teacher:-

Date:-
It is herby certified that aforementioned persoaetails of the teacher
are true and correct.
3. To be filled in by Headmaster:

1 Remarkable acts he/she has performed during thbeseic year:-
1.

2.

3

2 Opinion of the Headmaster with regard to his regiylaof

presence in schools quality of teaching particgratin school

programs and discipline:-
Signature of Headmaster: -

Name:-
Date:-
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4. Work efficiency evaluation:-
Ten qualities that a teacher must have are stateel According of the
degree of each quality, the following marks mayhen -
Marksto be given by thefirst supervisor
Excellent - 2 marks Good 1.5 marks
Satisfactory - 1 Marks General: 0.5 marks
Marksto be given by the second supervisor:
Excellent -1 marks Good: 0.75 marks
Satisfactory - 0.50 marks Normal: 0.25 marks
Marksto be given by the reviewing authority
Excellent -1 marks Good: 0.75 marks
Satisfactory —0.50 marks Normal: 0.25 marks
Evaluation by the first Evaluation of the second
. . Evaluation by the reviewing
supervisor supervisor
authority 10
20 10
S.
Goc Gog Sati
N Excel Satisfda Nor| Excell Satisfa Nor | Excell
d d Good | sfag Normal
ent ctory| mal| ent ctory | mal ent
1. 1. 150 | Y 050
2 1 |050| 2 1 |050| 2
50 50 1
1 Knowledge of
subject matter
) Teaching
capacity
Teaching
3 method and
application of
skills
Collection,
4 making and use
of educational
materials
5 Dedication and
honesty toward
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teaching

profession

Enrollment in

extra activities

Class
management
and mode of

operation

Behavior with

students

Behavior with
9 other teacher

and staff

Discipline and
10
presence

Marks in words

Total

Supervisor : Supervisor : Reviewing Authority :
Signature : Signature :  Signature :
Name : Name : Name :
Post : Post: Post:

Date : Date : Date :

Certificate NO: ..vvvveeiieeeieeeeen .
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#Schedule - 2

(Relating to Rules 6A, 6B and 6C)

_ _ Photo
Permanent/temporary/teaching License

In Pursuance of decision of the Teachers Servicasrission dated

.................................. , this permantartiporary Teaching License has been

given to Mr/Mrs/Miss .................... ,aresdef................. District
.................... Municipal corporation/Sub-Maipial
Corporation/Municipality/VDC ................ Walo ......cccooeveiiiiiii,
Tole/Village and the Son/Daughter of ........cccceeeiiviiiiiieennnnes ,to teach at a
schoolof ......c.oooiiiiiiiin, level.

Office Seal

Official issuing license
Signature: —

Name: —

Designation: —

Office: —

Date: —

* Inserted by Second Amendment.
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